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Authentic leaders
	
Transformational leaders
	
Servant leaders 

	· Promoting a positive work environment is the goal (Human Resource Management Review 28 (2018) 304-318, 2017).
· Concentrates on the personal attributes of the leader
· Leaders are free to adopt or build their own leadership style as long as it is consistent with their character and values, according to authentic leadership theory (Human Resource Management Review 28 (2018) 304-318, 2017).
	They work by motivating followers (YAMMARINO & DUBINSKY, 2018).
Examines the leadership's behavior
Employees are valued by transformational leadership since it tries to inspire and guide them to realize their full potential in order to benefit the organization (YAMMARINO & DUBINSKY, 2018). People aren't just cogs in a machine; they're potential superheroes who contribute to making the organization dynamic and, yes, profitable.
There are several benefits to employing transformational leadership, such as making the workplace a better place to work and encouraging people to think about their own contributions to the company's overall success (YAMMARINO & DUBINSKY, 2018).
	They work by promoting followers
Concentrate on expressing gratitude to followers for their efforts (Pawar et al., 2020).
servant leadership regards employees as heroes and nearly as consumers (Pawar et al., 2020). Because of the dialogues they have with their servant leader, employees will automatically be more productive when they have a feeling of purpose, worth, and job satisfaction. Ultimately, it is the manager's job to make sure their employees are happy and keep them happy. When their bosses are servant leaders, their employees know they can always count on them for support, whether it's just a listening ear or some kind advise (Pawar et al., 2020).

	· Leaders like this have the view that people are the most valuable asset an organization has (Winkler, 2019). Leading with purpose, building authentic relationships, and making objective decisions are all made easier by using this human resource framing.
	Rather than focusing solely on the needs of the company's personnel, transformational leadership seeks to address both their needs and the company's overall mission. Leaders that are transformational look for ways to match common but individual priorities to help people grow and transform both themselves and the organization (YAMMARINO & DUBINSKY, 2018). The larger good is approached first, and then methods are put in place on how to engage and empower employees to accomplish that goal.
	Servant leadership is distinct from transformative leadership in that it focuses on service to the employee. In the sake of serving one another, all roles in the firm are elevated to a higher level of excellence (Pawar et al., 2020).
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