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Just as a fish may not be aware of the water, !
we may not be aware of our organizational culture!
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Organizational culture profile!

Innovative!

Aggressive!

Outcome oriented!

Stable!

People oriented!

Team oriented!

Detail oriented!
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Mission!
Statement!

Stories!
Rules &!
Policies!

Rituals!
Physical 

Layout!



F89954;'

•  >4+5,$652",57'%87.84)'$&'5'&;&.)9'"3'&/54)0'
5&&89#2",&G'B578)&G'5,0'*)7$)3&'

•  >4+5,$652",&H'%87.84)&'54)'4)C)%.)0'$,'./)$4'
9$&&$",'&.5.)9),.&G'&."4$)&G'487)&'5,0'
#"7$%$)&G'#/;&$%57'75;"8.'5,0'4$.857&'

•  ?77'"4+5,$652",&'/5B)'%87.84)&'5,0'./)&)'
54)'#".),2577;'#"-)4387'$,C8),%)&'",'
9)9*)4&'*)/5B$"4'

•  !/);'54)'5'3"49'"3'$,.)4,57$6)0'%",.4"7'




