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Slide 2: Differences 
· Law enforcement (public police) are hired by the government to provide services at federal, local, state, or county levels (Morabito & Greenberg, 2005).

· Law enforcement follows certain strict requirements, establishments, training, politics, government, certification, and regulations that control them. 

· The main concern of law enforcement is the safety and welfare of the general public.

· On the other hand, private security services are provided by security companies (Cunningham, 1984). 

· Renowned private security companies will also have strict certification and rigorous training standards.
· Private security companies, however, have fewer restraints from government and politics. 
· Most private security firms don’t have similar powers as those of law enforcement, and they may offer unarmed services.

Slide 3: Recruitment Processes (Law Enforcement)
· Minimum educational requirements vary: from college degrees or high school diplomas

· Most officers, however, have some military training or college degrees.

· Most law enforcement jobs require one to be at least 21 years old and have a driving license (valid) (Oliver, 2014).

· Candidates are also required to pass some exams (written and physical), including hearing tests, physical strength, and eyesight tests.

· Candidates may also be required to pass numerous interviews, drug tests, lie detector tests, and background tests.

· Candidates with a history of felony convictions may get disqualified. 

· Recruits are usually sent to police academies where classes cover topics such as ethics, state and local laws, firearms, emergency response, and first aid. 

· Law enforcement recruits are usually trained and supervised by more experienced officers.

· Upon completion of training and passing all examinations, trainees are awarded legal certifications by their jurisdictions (Oliver, 2014).

Slide 4: Recruitment Process (Private Security)
· Basic requirements for security guards are at the discretion of employers.

· While most employers require candidates to have at least a high school diploma, most of them do not have any formal educational requirements (Singh, 2005).
· Some employers may also hire guards with degrees in security, police science, or criminal justice.

· Security guards are also expected to be physically strong and fit in order to respond to emergencies, and most employers require candidates to have valid driving licenses.

· The minimum age that one must have is 18 years before they can be considered for a security guard job.

· Security guards are also expected to receive some form of training although the duration of training will depend on the employer. 

· They may also be required to go through some licensing procedures, which can differ from one state to another.

· Typical requirements include background checks, class training, and minimum age.

· Armed security guards may be required to undergo some rigorous screening tests before they can be licensed to carry weapons. Screening may include fingerprinting and criminal records checks (Singh, 2005). 
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