R  ace and ethnicity in the twenty-first century. The United States has a Black president but when his parents were married in 1961 in Hawaii, the marriage of a White person and Black African would have been illegal in 22 of the other states. Shoppers in supermarkets readily find seasonings of chili peppers, cumin, ginger, and roasted coriander, reflecting the influx of immigrants and their food tastes being accepted by more and more Ameri- cans. Yet recent research shows that if a person with a strong accent says, “Ants do sleep,” we are less likely to believe it than if said by someone with no accent. Race and ethnicity is exceedingly complex in the United States. A Methodist church in Brooklyn founded by European immigrants more than a century ago is now oper- ated by Latino parishioners whose numbers have dwindled to 30. To keep the church going they lease space to a growing Chinese Methodist church, which numbers over a thousand. Meanwhile, in nearby Queens, a Methodist church split between Latin Americans and Caribbean immigrants has just made room for a separate Pakistani Methodist congregation. Also consider the racial and ethnic stereotypes that are shamelessly exhibited on Hal- loween, when many young adults view the festivities as a “safe” way to defy social norms. College students report seeing fellow White students dressed in baggy jeans wearing gold chains and drinking malt liquor to represent “gangstas.” Some add blackface makeup to complete the appearance. Such escapades are not limited to misguided youth. National retailers stock a “Kung Fool” ensemble complete with Japanese kimono and a buck-toothed slant-eyed mask. Also available is “Vato Loco,” a stereotyped caricature of a bandana-clad, tattooed Latino gang thug. Racial and ethnic tensions are not limited to the real world; they are also alive and well in the virtual world. Hate groups, anti-Jewish orga- nizations, and even the Ku Klux Klan thrive on Web sites. Such fringe groups, enjoying their First Amendment rights in the United States, spread their messages in many languages globally via the Internet, whereas the creation of such hate sites is banned in Canada, Europe, and elsewhere. Facebook has emerged as a significant way in which people inter- act, but it also is a means to learn about others by their online profile. Already by 2007, colleges and universities cited Facebook as the major source of prospective students (or their parents) requesting roommate changes even before arriving on campus, because of the intended roommate’s race, religion, or sexual orientation (Collura 2007; Dol- nick 2010; Lev-Ari and Keysar 2010; Mueller, Dirks, and Picca 2007; Working 2007). The United States is a very diverse nation and is becoming even more so, as shown in Table 1.1. In 2010, approximately 17 percent of the popu- lation was members of racial minorities, and another 16 percent or so were Hispanic. These percentages represent over three out of 10 people in the United States, without counting White ethnic groups or foreign- born Whites. As shown in Figure 1.1, between 2010 and 2050 the Black, Hispanic, Asian, and Native American portion of the population in the United States is expected to increase from 36 percent to 54 percent. Although the composition of the population is changing, problems of prejudice, discrimination, and mistrust remain.

Ranking Groups

In every society not all groups are treated or viewed equally. Identifying a subordinate group or a minority in a society seems to be a simple task. 

Barack Obama’s historic campaign and his elevation to becoming the 44th president of the United States in January 2009 marks a significant moment in U.S. history. The fact that he is the first African American (and also the first person who is not White) to serve as president demonstrates how much progress has been achieved in race relations in this country. It also serves to underscore both how long it has taken and how much more needs to be accomplished for the United States to truly be “a more perfect union” as stated in the Constitution.

Listen to the Chapter Audio on mysoclab.com
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TABLE 1.1 Racial and Ethnic Groups in the United States

Classification Number in Thousands Percentage of Total Population

RACIAL GROUPS Whites (non-Hispanic) 194,553 63.0 Blacks/African Americans 34,658 11.2 Native Americans, Alaskan Natives 2,476 0.8 Asian Americans 14,229 4.6 Chinese 3,106 1.0 Asian Indians 2,602 0.8 Filipinos 2,476 0.8 Vietnamese 1,482 0.5 Koreans 1,336 0.4 Japanese 767 0.2 Pacific Islanders, Native Hawaiians, and other Asian Americans 2,460 0.8 ETHNIC GROUPS White ancestry (single or mixed, non-Hispanic) Germans 50,708 16.5 Irish 36,915 12.0 English 27,658 9.0 Italians 18,085 5.9 Poles 10,091 3.3 French 9,412 3.1 Scottish and Scotch-Irish 9,417 3.1 Jews 6,452 2.1 Hispanics (or Latinos) 50,478 16.3 Mexican Americans 31,798 10.3 Puerto Ricans 4,624 1.5 Cubans 1,785 0.6 Salvadorans 1,648 0.5 Dominicans 1,415 0.5 Guatemalans 1,044 0.3 Other Hispanics 8,164 2.6 TOTAL (ALL GROUPS) 308,746

 Note: All data for 2009 except three racial groups listed at top, Hispanic total and subgroups, and total population figure, which are for 2010. Percentages do not total 100 percent, and subheads do not add up to totals in major categories because of overlap between groups (e.g., Polish American Jews or people of mixed ancestry such as Irish and Italian). Source: 2009 data from American Community Survey 2010:Tables B02006, B03001, C04006; 2010 data from Davidson and Pyle 2011:117; Ennis et al. 2011; Humes et al. 2011.

In the United States, the groups readily identified as minorities—Blacks and Native Ameri- cans, for example—are outnumbered by non-Blacks and non-Native Americans. However, minority status is not necessarily the result of being outnumbered. A social minority need not be a mathematical one. A minority group is a subordinate group whose members have significantly less control or power over their own lives than do the members of a dominant or majority group. In sociology, minority means the same as subordinate, and dominant is used interchangeably with majority. Confronted with evidence that a particular minority in the United States is subordi- nate to the majority, some people respond, “Why not? After all, this is a democracy, so 

minority group a subordinate group whose members have significantly less control or power over their own lives than do the members of a dominant or majority group
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the majority rules.” However, the subordi- nation of a minority involves more than its inability to rule over society. A member of a subordinate or minority group experiences a narrowing of life’s opportunities—for success, education, wealth, the pursuit of happiness—that goes beyond any personal shortcoming he or she may have. A minor- ity group does not share in proportion to its numbers what a given society, such as the United States, defines as valuable. Being superior in numbers does not guarantee a group control over its des- tiny and ensure majority status. In 1920, the majority of people in Mississippi and South Carolina were African Ameri- cans. Yet African Americans did not have as much control over their lives as did Whites, let alone control of the states of Mississippi and South Carolina. Through- out the United States today are counties or neighborhoods in which the majority of people are African American, Native American, or Hispanic, but where White Americans are the dominant force. Nationally, 50.7 percent of the population is female, but males still dominate positions of authority and wealth well beyond their numbers. A minority or subordinate group has five characteristics: unequal treatment, distin- guishing physical or cultural traits, involuntary membership, awareness of subordination, and ingroup marriage (Wagley and Harris 1958):

 1. Members of a minority experience unequal treatment and have less power over their lives than members of a dominant group have over theirs. Prejudice, dis- crimination, segregation, and even extermination create this social inequality. 2. Members of a minority group share physical or cultural characteristics such as skin color or language that distinguish them from the dominant group. Each society has its own arbitrary standard for determining which characteristics are most important in defining dominant and minority groups. 3. Membership in a dominant or minority group is not voluntary: people are born into the group. A person does not choose to be African American or White. 4. Minority-group members have a strong sense of group solidarity. William Graham Sumner, writing in 1906, noted that people make distinctions between members of their own group (the ingroup) and everyone else (the outgroup). When a group is the object of long-term prejudice and discrimination, the feeling of “us versus them” often becomes intense. 5. Members of a minority generally marry others from the same group. A member of a dominant group often is unwilling to join a supposedly inferior minority by marrying one of its members. In addition, the minority group’s sense of solidarity encourages marriage within the group and discourages marriage to outsiders.

Although “minority” status is not about numbers, there is no denying that the White American majority is diminishing in size relative to the growing diversity of racial and ethnic groups, as illustrated in Figure 1.2.

FIGURE 1.1 Population of the United States by Race and Ethnicity, 2010 and 2050 (Projected)

According to projections by the Census Bureau, the proportion of residents of the United States who are White and non-Hispanic will decrease significantly by the year 2015. By contrast, there will be a striking rise in the proportion of both Hispanic Americans and Asian Americans.

Source: Bureau of the Census 2010b.
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Types of Groups

There are four types of minority or subordinate groups. All four, except where noted, have the five properties previously outlined. The four criteria for classifying minority groups are race, ethnicity, religion, and gender.

Racial Groups

The term racial group is reserved for minorities and the corresponding majorities that are socially set apart because of obvious physical differences. Notice the two crucial words in the definition: obvious and physical. What is obvious? Hair color?Shape of an earlobe?Presence of body hair? To whom are these differences obvious, and why? Each society defines what it finds obvious. In the United States, skin color is one obvious difference. On a cold winter day when one has clothing covering all but one’s head, however, skin color may be less obvious than hair color. Yet people in the United States have learned informally that skin color is important and hair color is unimportant. We need to say more than that. In the United States, people have traditionally classified themselves as either Black or White. There is no in-between state except for people readily identified as Native Americans or Asian Americans. Later in this chapter, we explore this issue more deeply and see how such assumptions have very complex implications. Other societies use skin color as a standard but may have a more elaborate system of classification. In Brazil, where hostility between races is less than in the United States, numerous categories identify people on the basis of skin color. In the United States, a person is Black or White. In Brazil, a variety of terms such as cafuso, mazombo, preto, and escuro are used to describe various combinations of skin color, facial features, and hair texture.

racial group a group that is socially set apart because of obvious physical differences

FIGURE 1.2 Minority Population by County

In four states (California, Hawaii, New Mexico, and Texas) and the District of Columbia, as well as in about one-tenth of all counties, minorities constitute the numerical majority.

Percentage 50.0 or more 36.3 to 49.9 25.0 to 36.2 10.0 to 24.9 Less then 10.0 Perc 5 5 3 2 1 3 2 3 2 L 1 L 1

ISBN1-256-48952-2

Racial and Ethnic Groups, Thirteenth edition, by Richard T. Schaefer.Published by Merrill Prentice Hall.Copyright © 2012 by Pearson Education, Inc.

 8   Chapter 1    Exploring Race and Ethnicity

The designation of a racial group emphasizes physical differences as opposed to cul- tural distinctions. In the United States, minority races include Blacks, Native Americans (or American Indians), Japanese Americans, Chinese Americans, Arab Americans, Fili- pinos, Hawaiians, and other Asian peoples. The issue of race and racial differences has been an important one, not only in the United States but also throughout the entire sphere of European influence. Later in this chapter, we examine race and its significance more closely. We should not forget that Whites are a race too. As we consider in Chap- ter 5, who is White has been subject to change over time as certain European groups historically were felt not to deserve being considered White, but over time, partly to compete against a growing Black population, the “Whiting” of some European Ameri- cans has occurred. Some racial groups may also have unique cultural traditions, as we can readily see in the many Chinatowns throughout the United States. For racial groups, however, the physical distinctiveness and not the cultural differences generally prove to be the barrier to accep- tance by the host society. For example, Chinese Americans who are faithful Protestants and know the names of all the members of the Baseball Hall of Fame may be bearers of American culture. Yet these Chinese Americans are still part of a minority because they are seen as physically different.

Ethnic Groups

Ethnic minority groups are differentiated from the dominant group on the basis of cul- tural differences such as language, attitudes toward marriage and parenting, and food habits. Ethnic groups are groups set apart from others because of their national origin or distinctive cultural patterns. Ethnic groups in the United States include a grouping that we call Hispanics or Latinos and include Mexican Americans, Puerto Ricans, Cubans, and other Latin Americans in the United States. Hispanics can be either Black or White, as in the case of a dark-skinned Puerto Rican who may be taken as Black in central Texas but may be viewed as Puerto Rican in New York City. The ethnic group category also includes White ethnics such as Irish Americans, Polish Americans, and Norwegian Americans. The cultural traits that make groups distinctive usually originate from their home- lands or, for Jews, from a long history of being segregated and prohibited from becom- ing a part of the host society. Once in the United States, an immigrant group may maintain distinctive cultural practices through associations, clubs, and worship. Ethnic enclaves such as a Little Haiti or a Greektown in urban areas also perpetuate cultural distinctiveness. Ethnicity continues to be important, as recent events in Bosnia and other parts of Eastern Europe have demonstrated. More than a century ago, African American sociologist W. E. B. Du Bois, addressing in 1900 an audience at a world antislavery convention in London, called attention to the overwhelming importance of the color line throughout the world. In “Listen to Our Voices,” we read the remarks of Du Bois, the first Black person to receive a doctorate from Harvard, who later helped to orga- nize the National Association for the Advancement of Colored People (NAACP). Du Bois’s observations give us a historic perspective on the struggle for equality. We can look ahead, knowing how far we have come and speculating on how much further we have to go.

Religious Groups

Association with a religion other than the dominant faith is the third basis for minority- group status. In the United States, Protestants, as a group, outnumber members of all other religions. Roman Catholics form the largest minority religion. Chapter 5 focuses on the increasing Judeo–Christian–Islamic diversity of the United States. For people who are not a part of the Christian tradition, such as followers of Islam, allegiance to the faith often is misunderstood and stigmatizes people. This stigmatization became especially 

ethnic group a group set apart from others because of its national origin or distinctive cultural patterns
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widespread and legitimated by government action in the aftermath of the attacks of September 11, 2001. Religious minorities include groups such as the Church of Jesus Christ of Latter-Day Saints (the Mormons), Jehovah’s Witnesses, Amish, Muslims, and Buddhists. Cults or sects associated with practices such as animal sacrifice, doomsday prophecy, demon worship, or the use of snakes in a ritualistic fashion would also constitute minorities. Jews are excluded from this category and placed among ethnic groups. Culture is a more important defining trait for Jewish people worldwide than is religious dogma. Jewish Americans share a cultural tradition that goes beyond theology. In this sense, it is appropriate to view them as an ethnic group rather than as members of a religious faith.

Problem of the Color Line

Listen to Our Voices

In the metropolis of the mod- ern world, in this the closing year of the nineteenth cen- tury, there has been assembled a congress of men and women of African blood, to deliber- ate solemnly upon the pres- ent situation and outlook of the darker races of mankind. The problem of the twentieth century is the problem of the color line, the question as to how far dif- ferences of race—which show themselves chiefly in the color of the skin and the tex- ture of the hair—will hereafter be made the basis of denying to over half the world the right of sharing to their utmost ability the opportunities and privileges of modern civilization. . . . To be sure, the darker races are today the least advanced in culture according to European standards. This has not, however, always been the case in the past, and cer- tainly the world’s history, both ancient and modern, has given many instances of no despicable ability and capacity among the blackest races of men. In any case, the modern world must remember that in this age when the ends of the world are being brought so near together, the millions of black men in Africa, America, and Islands of the Sea, not to speak of the brown and yellow myriads elsewhere, are bound to have a great influence upon the world in the future, by reason of sheer num- bers and physical contact. If now the world 

of culture bends itself towards giving Negroes and other dark men the largest and broadest opportunity for education and self-development, then this contact and influence is bound to have a beneficial effect upon the world and hasten human progress. But if, by reason of carelessness, prejudice, greed, and injustice, the black world is to be exploited and ravished and degraded, the results must be deplorable, if not fatal— not simply to them, but to the high ideals of justice, freedom and culture which a thou- sand years of Christian civilization have held before Europe. . . . Let the world take no backward step in that slow but sure progress which has suc- cessively refused to let the spirit of class, of caste, of privilege, or of birth, debar from life, liberty, and the pursuit of happiness a striving human soul. Let not color or race be a feature of distinction between White and Black men, regardless of worth or ability. . . . Thus we appeal with boldness and con- fidence to the Great Powers of the civi- lized world, trusting in the wide spirit of humanity, and the deep sense of justice of our age, for a generous recognition of the righteousness of our cause.

Source: From W. E. B. Du Bois 1900 [1969a], ABC of Color, pp. 20–21, 23. Copyright 1969 by International Publishers.

W. E. B. Du Bois
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Gender Groups

Gender is another attribute that creates dominant and subordinate groups. Males are the social majority; females, although numerous, are relegated to the position of the social minority. Women are considered a minority even though they do not exhibit all the characteristics outlined earlier (e.g., there is little ingroup marriage). Women encounter prejudice and discrimination and are physically distinguishable. Group membership is involuntary, and many women have developed a sense of sisterhood. Women who are members of racial and ethnic minorities face a special challenge to achieving equality. They suffer from greater inequality because they belong to two separate minority groups: a racial or ethnic group plus a subordinate gender group.

Other Subordinate Groups

This book focuses on groups that meet a set of criteria for subordinate status. People encounter prejudice or are excluded from full participation in society for many reasons. Racial, ethnic, religious, and gender barriers are the main ones, but there are others. Age, disability status, physical appearance, and sexual orientation are among some other factors that are used to subordinate groups of people.

Does Race Matter?

We see people around us—some of whom may look quite different from us. Do these differ- ences matter? The simple answer is no, but because so many people have for so long acted as if difference in physical characteristics as well as geographic origin and shared culture do matter, distinct groups have been created in people’s minds. Race has many meanings for many people. Often these meanings are inaccurate and based on theories discarded by scientists generations ago. As we will see, race is a socially constructed concept (Young 2003).

Biological Meaning

The way the term race has been used by some people to apply to human beings lacks any scientific meaning. We cannot identify distinctive physical characteristics for groups of human beings the same way that scientists distinguish one animal species from another. The idea of biological race is based on the mistaken notion of a genetically isolated human group.

biological race the mistaken notion of a genetically isolated human group

Given the diversity in the nation, it is not always self-evident how people view themselves in terms of ethnic and racial background, as cartoonist TakToyoshima  humorously points out.

Source: Secret Asian Man © Tak Toyoshima.
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Absence of Pure Races Even among past proponents who believed that sharp, scien- tific divisions exist among humans, there were endless debates over what the races of the world were. Given people’s frequent migration, exploration, and invasions, pure genetic types have not existed for some time, if they ever did. There are no mutually exclusive races. Skin color among African Americans varies tremendously, as it does among White Americans. There is even an overlapping of dark-skinned Whites and light-skinned African Americans. If we grouped people by genetic resistance to malaria and by fingerprint pat- terns, then Norwegians and many African groups would be of the same race. If we grouped people by some digestive capacities, some Africans, Asians, and southern Europeans would be of one group and West Africans and northern Europeans of another (Leehotz 1995; Shanklin 1994). Biologically there are no pure, distinct races. Research as a part of the Human Genome Project mapping human deoxyribonucleic acid (DNA) has only served to confirm genetic diversity, with differences within traditionally regarded racial groups (e.g., Black Africans) much greater than that between groups (e.g., between Black Africans and Europeans). Contemporary studies of DNA on a global basis have determined that about 90 percent of human genetic variation is within “local populations,” such as within the French or within the Afghan people. The remaining 10 percent of total human variation is what we think of today as constituting races and accounts for skin color, hair form, nose shape, and so forth (Feldman 2010). Research has also been conducted to determine whether personality characteristics such as temperament and nervous habits are inherited among minority groups. It is no surprise that the question of whether races have different innate levels of intelligence has led to the most explosive controversies (Bamshad and Olson 2003; El-Haj 2007).

Intelligence Tests Typically, intelligence is measured as an intelligence quotient (IQ), which is the ratio of a person’s mental age to his or her chronological age, multiplied by 100, with 100 representing average intelligence and higher scores representing greater intelligence. It should be noted that there is little consensus over just what intelligence is, other than as defined by such IQ tests. Intelligence tests are adjusted for a person’s age so that 10-year-olds take a very different test from someone 20 years old. Although research shows that certain learning strategies can improve a person’s IQ, generally IQ remains stable as one ages. A great deal of debate continues over the accuracy of these tests. Are they biased toward people who come to the tests with knowledge similar to that of the test writers? Skeptics argue that such test questions do not truly measure intellectual potential. The issue of cultural bias in tests remains an unresolved concern. The most recent research shows that differences in intelligence scores between Blacks and Whites are almost eliminated when adjustments are made for social and economic characteristics (Brooks-Gunn, Klebanov, and Duncan 1996; Herrnstein and Murray 1994:30; Kagan 1971; Young 2003). In 1994, an 845-page book unleashed a new national debate on the issue of IQ. This research effort of psychologist Richard J. Herrnstein and social scientist Charles Murray, published in The Bell Curve (1994), concluded that 60 percent of IQ is inheritable and that racial groups offer a convenient means to generalize about any differences in intelligence. Unlike most other proponents of the race–IQ link, the authors offered policy suggestions that included ending welfare to discourage births among low-IQ poor women and chang- ing immigration laws so that the IQ pool in the United States is not diminished. Herrnstein and Murray even made generalizations about IQ levels among Asians and Hispanics in the United States, groups subject to even more intermarriage. It is not possible to generalize about absolute differences between groups, such as Latinos versus Whites, when almost half of Latinos in the United States marry non-Hispanics. More than a decade later, the mere mention of the “bell curve” still signals to many people a belief in a racial hierarchy, with Whites toward the top and Blacks near the bot- tom. The research present then and repeated today points to the difficulty in definitions: What is intelligence, and what constitutes a racial group, given generations (if not centu- ries) of intermarriage? How can we speak of definitive inherited racial differences if there has been intermarriage between people of every color? Furthermore, as people on both 

intelligence quotient (IQ) the ratio of a person’s mental age (as computed by an IQ test) to his or her chronological age, multiplied by 100
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sides of the debate have noted, regardless of the findings, we would still want to strive to maximize the talents of each individual. All research shows that the differences within a group are much greater than any alleged differences between group averages. Why does such IQ research reemerge if the data are subject to different interpretations? The argument that “we” are superior to “them” is very appealing to the dominant group. It justifies receiving opportunities that are denied to others. We can anticipate that the debate over IQ and the allegations of significant group differences will continue. Poli- cymakers need to acknowledge the difficulty in treating race as a biologically significant characteristic
