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A. Our research paper will discuss employee engagement, which is a workplace tactic subsequent with the precise conditions for all employees in an organization to be committed always in ensuring that the goals and values of the organization are upheld. Motivation to employees can contribute to the success of the organization. Discussion on how to promote employees engagement is much important because the level of production of the organization will increase and in the same time they will feel important in the organization and much respected. This is a greater topic in the Organizational Behavior (OB) because the management will understand its importance in the organization and they will be able to work as a team in fulfilling the dreams and visions of the organization. Therefore, we will analyze the importance of employees’ engagement in the performance of an organization. Also, we will analyze the benefits of the engagement of employees in the process of decision making.
B. MacLeod, D., & Clarke, N. (2009). Engaging for success: enhancing performance through employee engagement: a report to government. London: Department for Business, Innovation and Skills. Our main focus will be on organizations which have failed to ensure there is good employee engagement and how it have affected their performance. 
C. We will emphasis on organization such google and how employee engagement has affected the growth of the company and how they have established themselves in the market.


